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Integrity, Moral Courage and  
Innere Führung
The aim of this paper is to examine the use-
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perhaps once stood for). Thompson later stat-
$.& /#&,& "$3(!-$&'#&*'-,"&3'!-,0$&(),(& ()$&%'"-
./$-%& /#:'":$.& /#& ()$&*,%%,3-$& J+$-$&#'(&*/"/-
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(),(& +,%& 0!/./#0& )/*;\& N'& *'-,"& 3'!-,0$& /%& ,&
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haps even individual – in that latter case, moral 
3'!-,0$&3'!".&%!G$-& -'*&()$&%,*$&%!6@$3(/:/(1&
,%&/#($0-/(1&.'$%;&&
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%'*$()/#0& -$%$*6"/#0&,#& /#($-#,"&*'-,"&3'*-
5,%%2&,#.&()!%&%'*$()/#0&/#&+)/3)&:,"!$%&$I($--
nal to a person (such as professional or societal 
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#'(& *$,#& (),(& ,#1()/#0& 0'$%M& ()$& :,"!$%& (),(&
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()$&+)'"$&5!-5'%$&' & Innere Führung, and the 
#'(/'#& ' & ()$& 3/(/>$#& /#& !#/ '-*& (),(& /(& !#.$--
5/#%2& & /%&('&6-/#0&()$&*/"/(,-1&/#&,"/0#*$#(&+/()&
3/:/"& %'3/$(1;&<#$&' & /(%&%(,($.&5-/#3/5"$%& /%& ()$&
-$,"/>,(/'#& ' & 3'#%(/(!(/'#,"& ,#.& %'3/,"& :,"!$%&
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-/0)(&  -'*&+-'#0;g Should the just mentioned 
%'3/$(,"&:,"!$%&&#'(&0!/.$&()$*&/#&*,9/#0&(),(&
distinction? 
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/%/#0&'5(/'#;&?),(&*,9$%&6'()&()$&3'#3$5(%&' &
*'-,"&3'!-,0$&,#.&Innere Führung&6$(($-&+,1%&
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